
Tax experts advise foreign investors to estab-
lish companies in Brazil rather than setting up 
branches, as in the latter case non-residents must 
file an application to the Ministry of Develop-
ment, Industry and Foreign Trade (MDIC) to ob-
tain authorization to operate in the country. This 
explains why very few branches of foreign entities 
are operating in Brazil and are most commonly 
used by foreign banks and airline companies.

We will therefore focus on the procedure for 
opening a subsidiary, which can be a Single Hold-
er Limited Liability Company (Empresa Individual 
de Responsabilidade Limitada - EIRELI), a Limited 
Liability Company (Limitada – Ltda.) or a Corpora-
tion (Sociedade por Ações - S. A.). The latter two 
are the most common types of company in Brazil. 

Partnerships and joint ventures between for-
eign firms and Brazilian companies can take the 
form of a corporate entity – either a Ltda. or an S.A. 

HOW TO ESTABLISH 
A BUSINESS IN 

BRAZIL

Permanent 
residence visas 
for foreign 
investors

 
Only holders of permanent residence visas can 
become individual autonomous investors in Brazil 
or be appointed administrators, managers or offi-
cers of local companies. 

Permanent residence visas allow the bearer 
to remain in Brazil indefinitely, conditional upon 
compliance with Brazilian laws and meeting the 
conditions attached to receiving the permanent 
residence visa.

There are three types of permanent resi-
dence visa:

INVESTOR VISAS 
Investors who plan to invest at least $75,000 in 
any productive investment in Brazil are eligible to 
apply for an investor visa (Visto de Investidor Pes-
soa Física). In some cases, the National Monetary 
Council may reduce the minimum capital invest-
ment provided the foreign investor commits to 
creating 10 new jobs within a 5-year period.

PARTNERS, MANAGERS AND 
ADMINISTRATORS OF A 
BRAZILIAN COMPANY 
Permanent visas may be issued to foreign 
nationals designated by a Brazilian company 
as a partner, administrator or manager when 
the appointment depends on receiving a 
permanent visa. Such requests should be made 
by the Brazilian company seeking to make the 
appointment, directly to the Ministry of Labor 
in Brazil21. 

MARRIAGE TO OR CIVIL 
UNION WITH A BRAZILIAN 
NATIONAL (FAMILY 
REUNION) 
Non-Brazilian nationals married to or in a 
common law marriage with a Brazilian citizen 
(including same-sex couples) are eligible to apply 
for permanent residency in Brazil, provided they 
intend to move to and live in Brazil. Applications 
for permanent residency based on family reunion 
should be made to the Brazilian Consulate in the 
country in which you live. You will need to have 
your marriage or civil union certificate translated 
into Portuguese by a sworn translator and have 
this notarized by the Brazilian Consulate. 

Work visas
 

Non-Brazilian nationals who wish to take up em-
ployment in Brazil should apply for a work visa. 
In this case the Brazil-based company that seeks 
to hire the individual concerned should apply for 
a work visa to the Ministry of Labor and Employ-
ment. Work visas are valid for up to two years, re-
newable for a further two years upon request and 
may be converted into a permanent visa.

Answers to frequently asked questions on 
applying for a Brazilian visa can be found here: 
http://sistemas.mre.gov.br/kitweb/datafiles/ 
Miami/en-us/file/FAQ%20Visas.pdf 

21 http://portal.mte.gov.br/trab_estrang_ing/



Step-by-step
1. Check whether the business activities require 
prior authorization from public agencies to 
operate in Brazil. They are listed in the Technical 
DNRC nº 114 of September 30, 2011 (available in 
Portuguese at  
http://www.dnrc.gov.br/Legislacao/IN%20
114%2011.pdf  and  
http://www.dnrc.gov.br/Legislacao/
IN%20114%2011%20Anexo.pdf).

2. Choose the type of company for 
the business. For that, it is important 
to consider the table below.

3. Hire a local accountant to take all documents 
to the Board of Trade of the Brazilian state 
where you intend to open the company. This 
professional should assist throughout the 
process and prepare and record the following 
documents: 

I. Articles of incorporation/bylaws. One 

must choose the method for calculating 

taxes when filing these (National Simple 

(Simples Nacional), Taxable Income or 

Estimated Profit) and make a number of other 

decisions, such as the company’s name, the 

administrator of the company, etc. Legal 

assistance is also recommended in order to 

prepare the articles of incorporation/bylaws;

II. Power of attorney given to the 

Brazilian Representative;

III. Copies of the personal documents 

of the associates, including the visa; 

and the address voucher for where 

the company will be established. 

IV. Corporate taxpayer ID number (CNPJ);

V. State and Municipal Taxpayer Registries; 

VI. Municipal License / Operation Permit 

(Alvará ou Licença de Funcionamento); and

VII. National Institute of Social Security 

(Previdência Social) and Special Fund for 

Unemployment - FGTS Registrations. 

Note that all documents must be translated to 
Portuguese by a sworn translator and registered in 
the Registry of Deeds and Documents. The paper-
work also must be notarized by a Brazilian consul-
ate located in the associate’s country of origin.

Government entity 
responsible for  

opening companies
 

The National Commercial Registration Department (DNRC - Departamen-
to Nacional de Registro do Comércio22) is the entity responsible for im-
proving Brazil’s business environment, including adopting policies aimed 
at simplifying and modernizing the necessary procedures for opening, 
amending and closing a company. It operates at the national level, in close 
cooperation with relevant agencies from the federal, state and local gov-
ernments. It also provides a list of local, state-level company registration 
offices, which in Brazil are known as “Boards of Trade” (Juntas Comerciais).

22 www.dnrc.gov.br
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SOCIEDADE LIMITADA - LTDA.  
(LIMITED LIABILITY  

COMPANY – LLC)

 SOCIEDADE ANÔNIMA - S.A. 
(CORPORATION)

EIRELI (SINGLE HOLDER LIMITED  
LIABILITY COMPANY)

CORPORATE 
CAPITAL

 ▸ Divided into quotas;
 ▸ No minimum corporate capi-

tal is legally required;
 ▸ An increase of the corporate 

capital is allowed as soon as all 
the subscribed quotas are paid 
in. Preemptive rights are granted 
to maintain the original share 
of the existing partners in the 
corporate capital;

 ▸ The corporate capital may 
be subject to reduction in the 
following cases: (i) occurrence of 
losses; or (ii) corporate capital 
is excessive for to the company’s 
corporate purpose.

 ▸ Divided into shares;
 ▸ No minimum capital is 

required, but shareholders 
must pay in at least 10% of the 
issuance price of the shares 
subscribed in cash;

 ▸ The bylaws will establish:
- the number of shares; and
- whether the shares will have a 
par value or not;

 ▸ The corporate capital may be 
increased in the following cases:

- Issuance of shares provided 
for in the bylaws;
- Conversion of debentures and 
participation certificates into 
shares;
- Resolution of the Annual 
General Meeting regarding 
capitalization of profits or 
reserves or issuance of new 
shares;

 ▸ The corporate capital may 
be reduced in case of a loss or 
capital that is excessive for the 
company’s corporate purpose.

 ▸ Given that the company relies 
on a sole holder, it is not required 
that the corporate capital is 
divided into quotas;

 ▸ The minimum corporate capi-
tal may not be less than 100 (one 
hundred) times the sum of the 
highest monthly minimum wage 
in Brazil on the date of filing for 
registration;

 ▸ Once it has been paid in, 
the corporate capital may be 
increased at any time;

 ▸ The corporate capital may be 
reduced, so long as the mini-
mum value required by law is 
maintained.

PAYING IN

 ▸ The articles of incorporation 
must establish the deadline for 
payment;

 ▸ Any assets can be used for 
paying in, provided that they are 
susceptible to cash valuation.

 ▸ The bylaws must establish the 
deadline for payment;

 ▸ Any assets can be used for 
paying in, provided that they are 
susceptible to cash valuation.

 ▸ Statement, in the incor-
poration document, that the 
corporate capital has been fully 
paid in;

 ▸ Any assets can be used for 
paying in, provided that they are 
susceptible to cash valuation.

23 Foreign shareholding in business activities in Brazil is limited by the constitutional restrictions and constraints that govern foreign 
shareholding in Brazilian companies. Normative Ruling No. 76/1998, issued by the National Trade Registry Department (DNRC), governs 
the filing of acts of commercial companies or cooperatives with foreign shareholders who are resident and domiciled in Brazil; individuals, 
of Brazilian or foreign origin, resident and domiciled abroad; and legal entities headquartered abroad. Its appendix includes a list with 
business activities for which foreign shareholders are either restricted or prohibited.

24  As understood by the National Trade Registry Department (DNRC).

Types of 
companies

SOCIEDADE LIMITADA - LTDA.  
(LIMITED LIABILITY  

COMPANY – LLC)

 SOCIEDADE ANÔNIMA - S.A. 
(CORPORATION)

EIRELI (SINGLE HOLDER LIMITED  
LIABILITY COMPANY)

CLASSIFICA-
TION

 ▸ Business company formed by 
individuals or capital;

 ▸ For profit.

 ▸ Business corporation formed 
by either public or private capital 
(either publicly or closely-held 
companies);

 ▸ For profit.

 ▸ Individual company;
 ▸ For profit.

LEGAL NAME

 ▸ Corporate Name: name of one 
or more of company’s partners + 
“Limitada” or “Ltda.”; or

 ▸ Name: corporate purpose + 
“Limitada” or “Ltda.”

 ▸ Name: fictitious business 
name or shareholders’ civil name 
+ company's core business + “So-
ciedade Anônima” or “Compan-
hia” or “S.A.” or “Cia.” (the latter 
cannot be placed at the end of 
corporate name).

 ▸ Corporate Name: holder’s 
name + “EIRELI”; or 

 ▸ Name: corporate purpose + 
“EIRELI”.

OWNERS

 ▸ 2 (two) or more partners;
 ▸ Individuals or legal entities (of 

Brazilian or foreign origin23).

 ▸ At least 2 (two) shareholders 
for closely-held companies and 3 
(three) for publicly-held ones;

 ▸ Individuals or legal entities (of 
Brazilian or  foreign origin).

 ▸ Only 1 (one) holder – a one-per-
son enterpise*;

 ▸ Individual24(of Brazilian or 
foreign origin).
*Once an individual opts for an 
EIRELI, he/she can run only one 
company under that type.

ARTICLES OF 
INCORPORA-
TION

 ▸ Articles of Incorporation/
bylaws;

 ▸ Registration and filing at the 
Board of Trade (Junta Comer-
cial) with jurisdiction.

 ▸ Articles of Incorporation/
bylaws;

 ▸ Registration and filing at the 
Board of Trade (Junta Comer-
cial) with jurisdiction.

 ▸ Incorporation document (pri-
vate instrument);

 ▸ Registration and filing at the 
Board of Trade (Junta Comer-
cial) with jurisdiction.
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Opening a bank 
account

A final important point related to this topic is 
opening a bank account in Brazil.

The Brazilian banking sector is considered one 
of the most modern in the world. State-owned 
banks, private banks, investment banks and oth-
er financial institutions, both domestic and inter-
national, compete in the retail banking industry 
in Brazil.

To open a business account, businesses need 
to fill out certain forms and provide legal docu-
ments, such as:

REGISTRATION OF LEGAL 
ENTITIES
 ▸ Identification, proof of registration 

and registration status with the National 
Registry of Legal Entities of the Ministry 
of Finance/Internal Revenue Service 
issued no more than 30 days earlier;

 ▸ Identification of Partners and Managers - 
Submit documents and information form for the 
registration of individuals who are  shareholders 
or officers of the company/organization;

 ▸ Relationships (attach proof of identity 
and CPF) - Legal representative;

 ▸ Chattel property, real estate and livestock 
(e.g. proof of property ownership, proof 
of payment of property tax or ITR for 
the last year, Certificate of Ownership, 
Registration and Licensing of Vehicles)

COMPANY INFORMATION

EARNINGS REPORT

REGISTRATION OF 
INDIVIDUALS (PARTNERS/
OFFICERS/GUARDIANS)
 ▸ Personal (e.g. identity document, 

Social Security number);

 ▸ Address (provide proof of residence) 
– Utility bill or rent or lease statement, 
issued fewer than 90 days earlier;

 ▸ Professional details (e.g. pay stub 
provided by the company).

AUTHORIZATION FOR 
WAIVER OF REGISTRATION 
INFORMATION – SCR 
(CREDIT INFORMATION 
SYSTEM)

AUTHORIZATION FOR 
WAIVER OF REGISTRATION 
INFORMATION – REFIS (TAX 
PAYMENT PROGRAM)

SOCIEDADE LIMITADA - LTDA.  
(LIMITED LIABILITY  

COMPANY – LLC)

 SOCIEDADE ANÔNIMA - S.A. 
(CORPORATION)

EIRELI (SINGLE HOLDER LIMITED  
LIABILITY COMPANY)

OWNER 
LIABILITY

 ▸ Limited to the capital that has 
been paid in;

 ▸ In case the corporate capital 
has not been fully paid in, the 
owners are deemed jointly liable, 
without limitation.

 ▸ No liability: shares subscribed 
and paid in;

 ▸ Limited to the shares share-
holders have subscribed for and 
have not yet paid in.

 ▸ Limited to the capital that has 
been paid in;

 ▸ Unlimited: in case the corpo-
rate capital has not yet been paid 
in or if there has been a failure 
to pay in the required minimum 
amount.

CONTROL 
AND  
MANAGE-
MENT

 ▸ Control defined by the number 
of quotas;

 ▸ Resolutions are passed during 
meetings (up to 10 partners) or 
general meetings (more than 10 
partners);

 ▸ The company may be man-
aged by a non-partner, if allowed 
under the articles of incorpora-
tion; 

 ▸ A foreigner may be appointed 
to be the manager, provided he/
she has a permanent visa and 
is not otherwise prevented from 
holding management posi-
tions.25

 ▸ Control defined by sharehold-
ers with voting rights. The con-
trolling shareholder owns a major 
portion of the voting capital;

 ▸ In compliance with company’s 
bylaws, corporate management 
will be performed by the Board of 
Directors and the Executive Com-
mittee, or solely by the Executive 
Committee;

 ▸ The chair of the Executive Com-
mittee, whether a shareholder or 
not, must reside in Brazil;26

 ▸ The members of the Board of 
Directors may reside abroad, 
provided they appoint a represen-
tative resident in Brazil.

 ▸ Control exercised by the sole 
holder;

 ▸ An EIRELI may be managed 
by its owner or by a non-owner, 
as indicated in the incorporation 
document;

 ▸ A foreigner may be appointed 
to be the manager, provided he/
she has a permanent visa and 
is not otherwise prevented from 
holding management positions.27

TERMI-
NATION / 
DISSOLU-
TION

 ▸ The dissolution occurs in the 
following cases: (i) at the end 
of its term; (ii) unanimous res-
olution of all quota holders; (iii) 
resolution of quota holders rep-
resenting an absolute majority, 
in companies with an open-end-
ed duration; (iv) insufficient 
plurality of quota holders; (v) 
expiration of company’s license 
to operate; (vi) court decision; 
and (vii) bankruptcy (Article 
1,033; Article 1,034; and Article 
1,087 of the Brazilian Civil Code);

 ▸ Judicial or extrajudicial 
liquidation will take place after 
the company is terminated. 
The remaining assets will be 
distributed to the quota holders 
proportionally to their respective 
quotas.

 ▸ The dissolution comes into 
effect either by court order or 
by the ruling of administrative 
authorities with jurisdiction. In-
corporation, merger and spin-off 
are forms of dissolution;

 ▸ Judicial or extrajudicial 
liquidation will take place after 
the company is terminated. 
The remaining assets will be 
distributed to the shareholders 
proportionally to their respective 
shares.

 ▸ Compliance with Sociedade 
Limitada’s rules, wherever 
applicable.

25 For further information see the Appendix to Normative Ruling No. 76/1998, issued by the DNRC (in Portuguese only).
26 Individuals of foreign origin are entitled to hold management positions, provided they have a permanent visa. Individuals of foreign 
origin are entitled to be members of a company’s Audit Committee if they reside in Brazil.
27 For further information see the Appendix to Normative Ruling No. 76/1998, issued by the DNRC (in Portuguese only).
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Benefits
The Federal Constitution and the CLT provide for 
a series of minimum benefits that must be grant-
ed by the employer to its employees throughout 
the employment relationship. These minimum 
benefits are:

MINIMUM WAGE
The Federal Government is responsible for estab-
lishing the minimum wage that must be paid to 
employees. No employee in Brazil shall receive 
less than the minimum wage. The minimum 
wage is reviewed and adjusted every year.

Additionally, each category of workers (e.g., 
salesmen, drivers, doctors, etc.) has a profession-
al minimum wage, which shall not be lower than 
the minimum wage established by the Federal 
Government. Wage rates set by local labor unions 
are typically higher than the general minimum 
wage.

The states may also establish a local mini-
mum wage by law.

HIRING  
EMPLOYEES

Employment contracts are dealt with in the Feder-
al Constitution of 1988 and in the Consolidation of 
Labor Laws (CLT) and subsequent legislation. Labor 
laws apply to all employees except for public ser-
vants, for whom there are separate regulations. 

The legislation makes no distinction between 
skilled and unskilled workers or between those 
engaged in manual, office or professional work.

A change in the legal structure or ownership 
of an employer does not affect the rights acquired 
by employees under the labor laws.

 All registered employees, including foreign-
ers, are required to hold a work card (Carteira de 
Trabalho), on which the terms of employment 
must be recorded. Employers must keep official 
records or cards containing detailed information 
about each employee, and each year they must 
file returns listing all employees with the local of-
fice of the Ministry of Labor, including reporting 
the number of foreigners and minors. Companies 
are allowed to employ foreign workers up to a  
limit of 1/3 of total staff.

According to the CLT, substance is more im-
portant than form. As a consequence, a written 
employment agreement is not essential to prove 
the employment relationship, since it can result 
from mere verbal arrangements or even from 
implied circumstances. Nevertheless, it is rec-
ommended a written agreement be prepared to 
make the relationship clearer for the parties, be-
cause although the labor laws and regulations 

provide for minimum, mandatory employment 
conditions, a written employment agreement 
may specify matters such as any form of special 
compensation, fringe benefits, confidentiality, 
and non-competition agreements.

Employment agreements are generally in 
force for an indefinite term. Employees can only 
be hired for a fixed term in a few special circum-
stances, namely: (i) services whose nature or time 
frame justifies establishing a termination date (ii) 
transitory business activities; and (iii) trial em-
ployment contracts.

Employers have the burden of proof of the cir-
cumstances that authorize the execution of the 
employment contract for a definite term. Other-
wise, the employment relationship will be gov-
erned under indefinite term employment con-
tract rules, which are generally more favorable to 
the employee.

Fixed-term agreements may not exceed two 
years and may only be renewed once. A trial 
agreement may not exceed 90 days.

As to contract modification practices, accord-
ing to the laws, any change to employment con-
ditions (i) requires the employee’s express con-
sent in writing; and (ii) must not cause any loss 
(financial or otherwise) to the employee. 

Disputes related to employment relationships 
are decided by specialist courts (Justiça do Tra-
balho) which are present in all states of the country. 
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MAXIMUM HOURS/
OVERTIME PAY
Regular working hours are limited to 8 hours per 
day and 44 hours per week. 

The employees’ regular work schedule may be 
increased by overtime hours. However, the over-
time hours cannot exceed the legal limit of two 
hours per day.

Overtime work during business days requires 
an additional overtime payment of at least 50% 
more than the regular rate. Work on Sundays and 
holidays requires a permit from the Ministry of La-
bor and a minimum overtime payment of at least 
100% more than the regular rate. Collective bar-
gaining agreement may provide for higher over-
time payments.

PAID LEAVE
In Brazil, every employee is entitled to an annual 
30-calendar day paid leave, in addition to the hol-
idays occurring during the year. The employee’s 
vacation right is acquired after a year of continu-
ous employment. The leave must be taken in the 
course of the 12 months following the anniversa-
ry date of employment. If the employee does not 
take his or her vacation on time, the company 
must pay the respective compensation in double.

The Federal Constitution also provides that 
employers must pay an additional 1/3 of the 
monthly salary as a vacation bonus during the 
month the employee is on vacation. 

PAID HOLIDAYS
The following are the legal paid holidays that 
must be observed. As mentioned above, an em-
ployee required to work on any of these holidays 
must be paid at the rate of at least 100% over his 
or her normal wage.

 ▸ New Year’s Day (January 1); 

 ▸ Carnival (varies); 

 ▸ Good Friday/Easter (varies); 

 ▸ Tiradentes (Brazilian Martyr for 
National Independence)(ApriI21); 

 ▸ Labor Day (May 1); 

 ▸ Corpus Christi (varies); 

 ▸ Brazilian Independence Day (September 7); 

 ▸ Our Saint Lady of Aparecida (October 12); 

 ▸ All Souls’ Day (November 2); 

 ▸ Proclamation of the Republic (November 15); 

 ▸ Christmas Day (December 25).

There are also paid state and municipal holidays. 

CHRISTMAS BONUS  
(13TH SALARY)
The Constitution also provides that all employers 
must pay the Christmas Bonus, which is better 
known as 13th salary. This is an additional month-
ly salary payment each year. This payment is made 
in two installments: the first installment is paid 
between February and November of each year 
and the second installment is paid on or before 
December 20. The Christmas Bonus is paid based 
not on the base salary, but on the employee’s en-
tire compensation, including the usual overtime 
and bonuses.

PROFIT SHARING
Law 10,101 of December 19, 2000, regulates the 
employees’ share in the company’s profits or re-
sults, as an instrument to align capital and the 
workforce and as a production incentive.

Although it is not mandatory, once the com-
pany decides to implement this benefit, it has to 
follow some important rules: 

 ▸ All company employees must be allowed 
to participate in the profit-sharing plan;

 ▸ The company must renegotiate the 
content of the profit sharing plan every 
year with the labor union. The negotiation 
instrument usually establishes the rules to 
set the material participation rights and 
procedural rules, including mechanisms 
to evaluate the information related to the 
accomplishment of the agreed goals, frequency 
of the distribution, terms of validity, and 
frequency of review of the agreement;

 ▸ Profit sharing does not replace 
or complement the employees’ 
compensation, nor it is a basis for any 
labor or social security charges;

 ▸ It is subject to withholding income tax.

HEALTH AND SAFETY
Although the CLT contains a chapter that deals 
exclusively with health and safety matters, the 
Labor Ministry publishes Administrative Rules 
which establish  specific provisions in connection 
with, among other matters, the prevention of and 
protection from accidents, personal safety equip-
ment, building safety requirements, transporta-
tion and handling of materials, hazardous work 
conditions, and environmental contamination.

Also, some employers must establish an in-
ternal accident prevention committee in every 
establishment. This committee is made up of rep-
resentatives of the employer and the employees 
and must hold periodic meetings to prevent on-
the-job accidents.

PAID MATERNITY LEAVE
Female employees in Brazil are entitled to a 120-
day paid maternity leave. The payment of salary 
during the maternity leave is made by the employ-
er, who may offset the corresponding amount 
against Social Security charges.

Under the CLT, an employer cannot dismiss 
pregnant employees from the confirmation date 
of the pregnancy until at least five months after 
the birth. 

Finally, in addition to the benefits above, em-
ployers may voluntarily provide further ones at 
their discretion. In Brazil, employers usually pro-
vide health care plans and life insurance policies 
to their employees.

Most usual fringe benefits granted to employ-
ees (i.e., health insurance, pension fund, life insur-
ance, education, etc.) are not considered salary 
for any purpose.
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Government  
Support Partners in



GOVERNMENT 
SUPPORT 

PARTNERS 
IN BRAZIL

Support for international investors extends much 
further than the last page of this guide. Bra-
zil’s business support institutions, served by a 
cross-country network of talented professionals, 
are ready to help international businesses and 
entrepreneurs advance their investment plans in 
Brazil. You can find out more from the websites of 
various investor partners listed in this publication 
or you can contact one of their investment sup-
port professionals, who will be delighted to assist 
you in developing your business idea in Brazil.

G O V E R N M E N T 

S U P P O R T  

P A R T N E R S  

I N  B R A Z I LG O V E R N M E N T 

S U P P O R T  

P A R T N E R S  

I N  B R A Z I L
5
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BRAZILIAN COMMERCIAL 
SERVICE (SECOM)
The Ministry of External Relations is also responsi-
ble for the Brazilian Commercial Service (SECOM), 
which is an organization of trade and investment 
professionals located in the national capital 
Brasilia and in Brazil’s embassies and consulates 
around the globe. SECOMs are responsible for 
promoting investment in Brazil and are a port of 
call for foreign investors seeking initial informa-
tion on business opportunities in Brazil, the regu-
latory framework, economic indicators and mar-
ket intelligence. SECOMs are open to receive your 
queries about investing in Brazil and point you in 
the right direction for additional support. SEC-
OMs also help play an essential support function 
should you be interested in planning an outreach 
business mission to Brazil. In this case, SECOMs 
work hand in hand with the Ministry of External 
Relations in Brasilia and federal, state and munic-
ipal support entities and private sector organiza-
tions to help confirm a productive visit program.

More information can be found from the  
BrasilGlobalNet website.  
www.brasilglobalnet.gov.br

MINISTRY OF EXTERNAL 
RELATIONS
The Ministry of External Relations is responsi-
ble for framing and implementing Brazil’s com-
mercial diplomacy, which includes investment 
promotion.

The Investment Division (DINV) of the Minis-
try of External Relations coordinates investment 
promotion activities that aim to increase foreign 
investment in strategic sectors of the economy, 
which include, for example, energy, infrastruc-
ture and logistics and information technology, as 
well as projects that involve a strong research and 
development component. On the commercial in-
telligence side, the Investment Division produces 
frequent business publications on a wide variety 
of sectors, specific projects and general commer-
cial information on investing in Brazil. On the 
investor support and marketing side, the Invest-
ment Division provides support for delegations of 
foreign investors coming to Brazil by identifying 
key value partners and prepares visit programs, 
as well as organizing and participating in invest-
ment promotion events outside Brazil.

BRAZILIAN TRADE AND 
INVESTMENT PROMOTION 
AGENCY (APEX-BRASIL)
Apex-Brasil is a private entity of public interest 
that works to attract foreign investment into 
strategic sectors of the Brazilian economy by pro-
moting investment opportunities abroad. The 
agency focuses on foreign companies and green-
field projects that bring technological innovation 
and new business models to Brazil, strengthen 
domestic industrial supply chains, have a direct 
impact on local job creation and improve export 
volumes and diversification.

Apex-Brasil is prepared to assist in all steps of 
the investor’s decision-making process through 
its investment facilitation team. The agency’s ser-
vice portfolio includes identifying and reaching 
qualified contacts; preparing market intelligence 
covering leading industry sectors, markets, eco-
nomic trends and guidance on legal and tax mat-
ters; and mapping projects for investors, including 
the identification of suitable locations, potential 
costs and other business options. Apex-Brasil can 
also act as a liaison between the investor, strate-
gic partners, suppliers and local authorities.

Apex-Brasil is currently proactively promoting 
the following segments:

 ▸ Automotive

 ▸ Aerospace and Defense

 ▸ Environmental Solutions (clean 
technology and renewable energy)

 ▸ Life Sciences

 ▸ Oil and Gas

 ▸ Real Estate

 ▸ Research and Development

 ▸ Semiconductors and Displays

The Agency also supports foreign investors 
willing to identify local companies, universities 
and research centers to establish partnerships, 
joint-ventures or other types of collaboration. 
Apex-Brasil can also help capital investors in the 
process of identifying opportunities, projects and 
companies for venture capital and private equity 
investments in the country.

Apex-Brasil works collaboratively with the 
Ministry of Development, Industry and Trade and 
with the Brazilian Investment Information Net-
work (RENAI).

More information can be found from the 
Apex-Brasil website.

www.apexbrasil.com.br 

Ministry of
External Relations

Department of 
Trade and Investment Promotion

Ministry of
External Relations

Ministry of External Relations
Department of Trade and Investment Promotion
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MINISTRY OF AGRICULTURE, 
LIVESTOCK AND FOOD 
SUPPLY
The mission of the Ministry of Agriculture, Live-
stock and Food Supply is to foster the competitive-
ness and sustainability of Brazilian agribusiness. 
Its various agencies implement policies in the 
areas of food security, animal and plant health, 
credit, food supply and agricultural research.

Through the Secretariat of Agribusiness for 
International Relations, the Ministry promotes 
trade and the image of Brazilian agribusiness. 
The work of the Secretariat is based on global 
statistics in order to provide domestic and inter-
national players with commercial intelligence on 
agriculture.

Furthermore, the Secretariat is in charge of 
attracting investment to Brazil’s agribusiness 
sector, connecting foreign capital with domestic 
opportunities. To this end, it regularly hosts in-
ternational delegations of investors interested in 
Brazilian agriculture and promotes local compa-
nies’ participation in investment events overseas.

http://www.agricultura.gov.br/

BRAZILIAN INVESTMENT 
INFORMATION NETWORK 
(RENAI)
The Brazilian Investment Information Network 
(RENAI) is part of the Ministry of Development, 
Industry and Foreign Trade. It works in close co-
operation with state governments across Brazil. 
Its main objective is to provide information about 
government programs, legislation and projects to 
local and foreign investors. 

RENAI has three primary objectives:

 ▸ Introduce and clarify government programs, 
regulations and projects to potential investors 
and established companies in Brazil;

 ▸ Articulate private sector demands 
within the federal government to improve 
the business climate through policy 
improvements and adjustments; and 

 ▸ Stimulate and assist state governments 
to foster investment in Brazil as a pathway 
to economic and social development. 

To help achieve its objectives, RENAI operates 
an extensive online database of government in-
vestment projects across Brazil that include fed-
eral, state and municipal initiatives such as con-

cessions and Public-Private Partnerships (PPPs). 
RENAI also organizes workshops and seminars in 
Brazil to disseminate a culture of investment at-
traction in the country.

The RENAI team systematically and contin-
uously surveys announced investment projects 
and makes them available in an online database. 
It provides detailed information about these in-
vestments according to company, state and eco-
nomic sector.

It also takes part in international investment 
agreement negotiations and is responsible for 
organizing investment missions abroad for the 
Minister of Development, Industry and Foreign 
Trade, as well as for hosting investors wishing to 
negotiate directly with the Brazilian government.

RENAI, in conjunction with several secretar-
iats within the Ministry of Development, Indus-
try and Foreign Trade, also aims to identify sup-
ply-chain gaps to subsidize foreign investment 
attraction campaigns carried out by Apex-Brasil 
and other federal entities.

To learn more about RENAI, please access its 
website: 
www.mdic.gov.br/renai
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SOURCES AND  
OTHER USEFUL LINKS
www.brasil.gov.br

www.planalto.gov.br

www.bacen.gov.br

www.mte.gov.br

www.receita.fazenda.gov.br/ Publico/estudotrib-
utarios/estatisticas/Ingles/ETO08-TaxSysteman-
dAdministration.pdf

www.inpi.gov.br

www.islamabade.itamaraty.gov.br/en-us/land_
acquisition_in_brazil.xml
www.ibama.gov.br 

www.mma.gov.br 

www.anp.gov.br 

www.portaldoempreendedor.gov.br 

www.wipo.int

www.doingbusiness.org

www.acs.org.br / content/dam/acsorg/greenchem-
istry/news/a-brief-explanation-about-environmen-
tal-licenses-in-brazil.pdf

www.economist.com 

www.dbbrazil.com.br 

www.pwc.com.br/pt/publicacoes/assets/do-
ing-business-2013.pdf

www.consultoriaambiental.com.br/en/Licencia-
mento-Ambiental.asp

www.patentlens.net 

www.amcham.com.br

www.icaew.com 

LEGAL GUIDE FOR FOREIGN 
INVESTORS IN BRAZIL
For investors seeking detailed information on the 
applicable legislation for foreign investment in 
Brazil, we are pleased to recommend our accom-
panying publication, the Legal Guide for Foreign 
Investors in Brazil, prepared by leading law firms 
in Brazil for the Investment Division of the Minis-
try of External Relations. The legal guide is avail-
able for free download from the following link: 
http://www.brasilglobalnet.gov.br/ARQUIVOS/
Publicacoes/Manuais/PUBGuiaLegalI.pdf  

BRAZILIAN OFFICIAL 
INVESTMENT 
OPPORTUNITIES WEBSITE
Qualified investors and entrepreneurs continue to 
be drawn to the Brazilian market thanks to major 
advances in the country’s mature and diversified 
productive structure. 

In response to investor demand for informa-
tion on the types of opportunities available in the 
Brazilian market, RENAI and Apex-Brasil operate 
an online database of open business opportuni-
ties, both in the public and private sectors, orga-
nized by economic sector, project value, the na-
ture of the project and geographic scope (national 
or local).

RENAI and Apex-Brasil believe this website 
will serve as a fundamental investment tool. The 
goal is to facilitate business and spur additional 
growth in Brazil’s productive sector throughout 
the country.

This database is regularly updated and avail-
able to access from RENAI’s website: 

http://investimentos.mdic.gov.br  on Invest-
ment Opportunities link

www.thebrazilbusiness.com / article/tax-on-for-
eign-investments-in-brazil

www. thebrazilbusiness.com/article/paying-divi-
dends-from-brazil-to-abroad

www.setupglobal.com

www.latinlawyer.com/reference/topics/62/juris-
dictions/6/brazil/ 

www.internationalexperts.com/index.php/re-
search/item/brazil-employeremployee-relations 

www.internationalexperts.com/index.php/re-
search/item/employment-contracts-in-brazil

www.internationalexperts.com/index.php/re-
search/item/employment-relationship-in-brazil

www.law.harvard.edu

www.nibusinessinfo.co.uk/content/regis-
tering-and-enforcing-intellectual-proper-
ty-rights-brazil

www.globallegalinsights.com/practice-areas/
Mergers%20&%20Acquisitions/mergers-and-ac-
quisitions-2nd-edition/brazil

www.complianceweek.com/brazil-passes-land-
mark-anti-bribery-law/article/302203/

www.transparency.org/country#BRA

www.en.wikipedia.org/wiki/Environment_of_
Brazi

www.felsberg.com.br/the-benefits-of-the-new-envi-
ronmental-regulations-for-the-infrastructure-sector/

www.energiasustentaveldobrasil.com.br/licenci-
amento-ambiental.asp?lg=2

www.luxembourgforbusiness.lu/market-en-
try-guide-brazil#chap-procedures-for-foreign-en-
terprises
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The material contained in this Guide is intended 
to provide general information only. Before en-
tering into any commercial transaction, readers 
are strongly advised to seek independent profes-
sional advice in order to validate and supplement 
the information contained in this Guide. While 
every care has been taken to ensure the accuracy 
of the information contained in this document, 
the Ministry of External Relations, the Ministry 
of Development, Industry and Foreign Trade and 
the Brazilian Trade and Investment Promotion 
Agency, including all affiliated agencies, bodies, 
officers, employees and agents, accept no liability 
for any loss, damage or expense arising out of, or 
in connection with, any reliance upon or inaccu-
racies or omissions in the material contained in 
this Guide. No warranty is given or responsibility 
accepted regarding the standing of any individual, 
firm, company or other organization. 

The material used in this Guide has been 
drawn in part from publicly available data pre-
pared and/or released by third party sources. 

All dollar figures shown by the symbol US$ 
in this guide denote United States dollars un-
less otherwise indicated. Due to currency move-
ments, any values expressed in a currency other 
than Brazilian reais in the present guide are sub-
ject to change. A spot exchange rate of US$1 = R$2 
has been adopted in this guide, which represents 
the approximate average USD-BRL in 2012.

© Government of Brazil 2014

DISCLAIMER: 
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